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AR FAE 7™ ity A (EL AR A 7 AR 5 77 B 5 A A R S 38 ) 7 e 9 P R N (D A 0B e T S
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*1 FETEWHRESFITER
- EHRKER CEO 2%
A2
N Mean | Median Std Min Max N Mean | Median Std Min Max

AEM 9993 |0.0712 ]0.0471 | 0.0782 | 0.0014 | 0.4677 || 9611 |0.0691 |0.0462 | 0.0763 | 0.0013 |0. 4496
REM 8673 |-0.0131{-0.0011] 0.2152 | -0. 8545 0. 6663 || 8354 |-0.0133 -0.0032 0.2111 |-0.8127,0. 6566

8673 |-0.0017] 0.0022 | 0. 1043 |-0.4664] 0.3043 || 8354 | 0.0011 | 0.0026 | 0.0994 |-0.3761/0.3091
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gER1
o IR CEO 2%
AN
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REM
PRO 8673 |-0.0091|-0.0072 0. 1403 |-0.6784| 0. 5431 || 8354 |-0.0072[-0.0061| 0. 1291 |-0.5811/0. 4902
REM
DIS 8673 | 0.0000 |-0.0091 0.0714 |-0. 1565/ 0.3171 || 8354 |0.0012 |-0.0092 0.0714 |-0.1474/0. 3122
ARMY _
9993 | 0.0541 0 0.2265 0 1 9611 |0.0292 0 0.1677 0 1
DUM
InSIZE | 9993 [21.7495|21.6062]| 1.2272 |18.9645|25.5038|| 9611 |21.745 |21.6156| 1.2113 [19. 0809[25. 4354
LEV 9993 | 0.4863 | 0.4902 | 0.2092 | 0. 0588 | 1.0752 | 9611 |0.4821|0.4877 |0.2112 |0.0552 |1.1001
ROA 9993 | 0.0382 | 0.0347 | 0.0623 |-0.2251/ 0.2229 | 9611 |0.0376 |0.0347 | 0.0632 |-0.2291/0. 2262
MB 9993 | 1.7752 | 1.2961 | 1.6261 | 0.2021 [10. 1661|| 9611 1.7751 [ 1.2993 | 1.6094 | 0.2112 |9. 7572
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10_
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OPINION| 9993 |0. 0469 0.2111 1 9611 |0.0482 0.2144 1
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Executives’ Military Experience and Corporate Earnings Management .

A New Perspective on the Military-civilian Integration Strategy
QUAN Xiaofeng ( Soochow University, 215021)
CU Weihua ( Xiangtan University, 411105)
XU Xingmei ( Renmin University of China, 100872)

Abstract: The military-civilian integration strategy is a national strategy aimed at two goals at the same time:
building a rich country and a strong army. Executives with military experience are the living examples of the
deep integration of the military talent resources and the civilian economic development. From the perspective of
corporate earnings management, this paper analyzes the impact and regulating factors of executives’ military
experience on accrued and real earnings management. Firstly, compared to companies whose executives have no
military experience, companies whose executives have a military background have higher levels of management
over accrued earnings and sale-controlled real earnings, meaning these companies are more aggressive in
financial decision making. Secondly, the survey on regulating factors shows that the positive impact of
executives’ military experience on earnings management is more significant in state-owned enterprises and in
companies with higher decision-making power. Finally, further investigation on military experience finds that
the earnings management level is higher when executives have a longer service period or a higher military
ranking, which shows that the relationship between executives’ military experience and earnings management is
affected by the depth and achievements of their military life. The paper extends the theoretical research of the
“culture and finance” paradigm, adds determinants to earnings management literature, and provides a micro,
individual perspective and empirical evidence of the economic impact and working mechanism of the military
culture on corporate financial behaviors, shedding light on the implementation of the military-civilian integration
strategy.
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